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16 April 1965

MEMORANDUM FOR: Executive Officer to the DD/S
SUBJECT ¢t Additional Agency Awards

REFERENCE : Memo dtd 15 Apr 65 to Members of Honor and Merit
Awards Board fr D/Pers, subj: Recognition for
Meritorious Service Under Hazardous Conditions

1. Although there are two examinations of Agency awards being
conducted by the Board members at the present time, I would like to

address myself to the reference, which is attached. You may wish

to discuss this program with the Deputy Director for Support and

advise the action I should take as I am nemed as his representative

on the Board.

2, I am in definite agreement with the Deputy Director that
an award comparable to the Purple Heart should be instituted. If
no cover problem exists, perhaps the Presidential Executive Order
could be rewritten to make authorization of this medal to Agency

employees possible. The second suggestion was to split the
Certificate of Merit with Distinction into two separate awards;
one recognizing superior performance under hazardous conditionms,
and the other relating merely to unusual conditions, This type
of award would again call for a fine line of distinction. This
is, to a great extent, one of the Board's present problems, the
fine line of distinction betwesn one award and another. At the
present time, a request for an award may be sent to the Board
and the Board will return it asking that the request be for a
lower or higher award, thus, adding to the controversy. There-
fore, giving an award for "performance under hazardous con-
ditions" and another for "unusual conditions" does not seem to
be highly desirable.

3. A further suggestion made, adding two new awards,
seemed more logical and in keeping with tradition. One would
be for honorable service for a prescribed period in a hazardous
Jjob or a hazardous area., This would be comparable to the
Theater Ribbon given by the military services except that
"hazard" is the main factor. The other portion of this
suggestion was an award for injury while engaged in such
service. This, of course, could be taken care of by the
Purple Heart suggestion made previously.
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L. In summary, I am asking for approval to recommend the
following:

a. An award comparable to the Purple Heart.

b. An award for honorable service for a
prescribed period in a hazardous Job or hagzardous
area.,

Your advice would be appreciated,

Senior Training Officer
Deputy Director for Support

Attachment
Ref

Distribution: -
Orig - Addressee, w/Att (for DD/S Subj File)
1 - DD/S Chrono, w/o Att
1 - Senior Training Officer, DD/S
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15 April 1965

MEMORANDUM FOR: Cheirman end Members of CIA Honor and Merit Awards Board

SUBJECT : Recognition for Meritoriocus Service Under Hazardous Conditions

1. I understand that members of the Honor and Merit Awards Board are
currently engaged in an examination of the relationships which should exist
between Agency Awards end accompanying cash emoluments.

2. During the course of your review, I would very much eppreciate your
looking alsoc at another question associated with our Awards Program: Does it,
as presently designed, provide the means for appropriate and adequate recogni-
tion for employees engaged in hazardous undertekings or serving in hazardous
aress? What about those killled or injured under such conditions? This is not
a new question but recent events in Salgon, the Congo, and elsewhere have given

W ﬂ ﬁ:;y?eah meaning.

3. I would be grateful if your response can cover & specific question
posed by the Deputy Director for Support. He asks, 83 a direct result of the
/ Saigon incident, wvhether CIA should institute an .Agency award comparsble to /
the Purple Heart and, if so, "the conditions under which it should be awarded ’
vhether it could be awarded to personnel for injuries sustained in Saigon
and to other employees who might have been injured under similar conditions in
the past.”

y You might also like to consider two related suggestions coming from
; other Agency officials. The first would split the _Qe_rt%fwww oo
Distinction into two separate awards, renamed if desirable, so that one recog-
nizes superior performence under” Hazardous conditions’ and the other relates
merely tolumisual conditions! The second suggestion would add two new awards 2
7

to our present list: one for honorable gervice for a prescribed period in a
hazardous Job or hazardous area, and the other for injury vwhile engaged in

25X1

{ ~ kmmett D. Echols
'ﬁirector of Personnel

Distribution:
Members and Alternate Members of the IIMAB
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AUTHORIZILG AWARD ©F THE PURPLE HMEART

TWHEREAS Gepora) Creorge Washitiotan, 1t Newhipg-ou-the-

Tidkonn, on Avigust 1T, davinie tie Wir of the Revolution, issued
an Order establishing {he 3 ichora e Hadme - Distinetion, of Berwive

Edne dl AR LA . 'ty O

known ax the Badge o S ihiaevs Merit nr Piecoration of the Parple
Ieart: and :

WIINRIIAS the awad of that desorniign eensed with the closing of
the War of the Revolution and was oy woe cn Fobpuary 29, 1030

t
t

s ol
of vespeet to the memeory and mitry achiey emsnds of Goeneial George
Washngton, by War Bepartient General Order: No, 8-

NOW, THEREFORE, Ly virtue of the rathority vested i nie g
President of the Unitind Sititan aiud as Cemmander in Chief of the
armed forces of the Unifed Statesyitisordersd ng follows? :

1. The Seeretary of a militury gepartint, or the Seerctury of the
Treasury with regurd to the Contt Ganed vhon not operating as &
service in the Navy, shull, in the mame of 1he I're<ident of {hia United
States, award the Purple Hearty with anitzhle ribbong and appurte-
hances, to any member of an nericd forca under the jurisdiection of
that department wrd any vivilen nations] of the Unifed States who,
while serving under competent suthority i sy eapacity with an
armed force of thut depsrinn nty hag been or may hereafior be,
wounded— ‘

FH R S

s, v g 43

1
i
!
i

(a) inanyaction agninet an encmy of the United States;

(b’) inany action with un oppositg armed foree of n foreien country ¢

I which the armed forces of the United States are or have been ;
engaged ; o

£

~ (¢) while serving with friendly forelun foreec cugnped in anarmed

conflict agninst an oppeosings armied force in which (e United States |

isnot a belligerent party;

(d) 8s the result of nn ast of ABY cneh enciny or opposing armed . |
force; or. . :

(e) astheresult of nnaor of une Wostile foeed L
¢. The Secretary of o militmy déparinient; a0 tha Searoelniy of the
Treasury, shull, in the name of tiy President of the United States,
award the Purple Heart, with:suizabia rilibope and appurtenances,
gosthumonsly, o any persor coverai-hyy and under the circuimsignees :
escribed in, paragraph 1 wite, Bftee April 51917, Las been, or may -
herenfter be, killed, or whe hng died or may hetenfter die after beine
wounded, ‘ S ‘

i foree.

Je A wound for which the award i made musl have required treat-
ment by n medienl officer. &

4. The Purple Heart ~hali be forsenrded to tha next of kin of any-
person entitled to the podhumeons: sevard, withaut respect, to whether -
& previous award has been sade te sk persomy exeept that if fhe
award resnlls from serviee before Diecember 79041, the Purple Heart
shall be forwarded to such next of kin upoen’ big application therefor
tothe Sceretary of the deprt nent concarned,

Py PRSI R S P

5. Except as authorized in parrgtaph 4, adi more than one Purple
Heart xhuh be awarded to any pessany bat for cacl; subsequent award
a Gold Star, or other suitable device, hnll beawarded to be worn with

weseribed by apbropriste rogzulations to be issued
]}u- departmestt covverned,’ v

by the Secretury of ¢

H

4139

b L e e M 3 1|

U

[REp——




HERLE

Approved For Release 2002/08/15 : CIA-RDP84-00780R000900040016-4

Approved For Release 2002/08/15 : CIA-RDP84-00780R000900040016-4

. e e e ey s ahe & Som E im0

THE FRESDINT

6. When authorized by the Secretary of the department concerned,
the nward of the Purple Hewre mav be naole by subordipate military
cotmanders, or sneh otlior spproprisie cflicres ns tha Seevetary cons
corned may designate. -

7. The Neercetary of the denapmtn: eancerned tnay preseribe suely
regnlations as he considers g peiaie tnoonrry fnt this order, The
reulations of the Seerastorn < of the dopartmenss with cepect 1o the
award of the Paeple Thoarf shedil o 1ar ne pesetienble, ba ung for,
und those of the moilitars desuyimenss -fall be subijeer 1o the approvil
of the Seeretary of Dieferce,

S Thsorder supersedes Fycem vk Ocder N, b b of Novembar L,
s entitled “Award of the Paspls Heart 10 Pereoos Serving with
the Navy Mavine Corps, or Const {tud of the United States™ Fow-
ever, extsting regulation s Yrr:.criiml prssuant to that order, fogether
with regulntions proseribed vralor the suthority of General Oiders No,
4y War Departmenr, Folaun ry 200 10520 shaliy s far as they arve not,
inconsistent, with thix order, virin in effect nniii madified or revolked
by veaulations preseribed by the Secietiry of he department con-
cerned under this order. '

: Jonx ¥ RKexveny

Tire Wrirre Hoosy, : '

Aprd 25, 1w,

{F.R. Doc. G2-42%1 3 Filod, Ape. 901062 8 50 )
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ONFIDENTIAL
2 1 AUG 1963

MEMORANDUM FGR: Chairman, Honor and Merit Awards Board

SUBJBCT : Growp Awards

1. The CIA Records Administration Cfficer has recommended that each
member of the staff at the Records Center be awarded a Certificate of Merit
with $100 for sustained omtstanding performance and has submitted a justifi-
cation, statistical and otherwise, which scems to me to merit some special
consideration. 1Ido not belleve, however, that the award of the Certificate
of Merit which he recommends ic appropriate in recognition of a team effort,

2. As lunderstand it, the Cerrificate of Merit is intended to recognize
outstanding performance by an iniividual, and I believe it would Setract
from its significance if we were tc begin handing them out to several members
of 2 group in recognition of cutsinuding team performance. Inote, however,
that our Regulations governing the Honor and Merit Awards system do net
provide for any awards suitable tc the recogaition of outstanding group
performance. K seems t¢ me thi; may be a weakness in our system which
should be corxected, and I would urge that the Board conslder expanding
our program to include some sultable recognition for outstanding team effort.

3. 1suggest that you put the subject of group awards on the agends of an
early Board meeting and, Uf the Board agrees that the program should be
expanded, that you submit an appropriste smendment to the Regulations.

ey
H. Gates Lloyd
Acting Deputy Director
(Support)

SA-DD/S:RHW:fmf ( 20 Aug 63 )
Distribution:
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21 August 1963

25X1 P',(\/ B ﬂ/
; Mr. Lloyd

25X1 Mr. is recommending in the attached document the award
of Certificates of Merit with $100 compensation for each member of the
staff at the Records Center for sustained outstanding performance. In
exploring this I find that our Regulations don't provide for group awar:is,
and that minutes of Board meetings going back to 1956,on the rare occasions
when the subject has been put before them}have shown the Board to be against
granting these awards to groups. I submit, however, that this is probably
because we do not have a suitable award for group achievement and to grant
the individual awards which we do have established to each member of a
group tend to detract from their significance as recognition of individual
performance,

I understand from an off-the-record discussion with the Secretary to the
Honor and Merit Awards Board that we are one of very few agencies in the
government which does not have any awards for group recognition. Moreover,
we do have precedent in the Agency recently where Mr. McCone granted
some form of special recognition to NPIC for their performance durin;: the
Cuban episode last October. Iam also informed that the legislation establish-
ing the Honor and Merit Awards Program for government agencies clearly

| .
A M provides for group recognition,
I have drafted a memo for your signature to the Chairman of the Honor
and Merit Awards Board suggesting that they put the subject of group awards
an agenda for an early meeting and, if the Board agrees, that appropriate
*iw amendment to the Regulations be submitted.

AL

25X1‘

With regard to| |current recommendation, we might return them:
to him suggesting that he re-submit them when the Board has come up with a
Mm suitable group award. Alternatively, letters of commendation from the DD/S
: to each member of the Records Center staff might be presented.

RHW

Attachments
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